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Organizational Behavior Essentials
You Always Wanted To Know Oxford
University Press

Casebook of Organizational Behavior
provides a panorama of absorbing,
appropriately complex, modern cases
from a diversity of work and

organizations. The cases chosen are
designed to illustrate a wide range of
organizational behavior concepts and
principles, those ordinarily described and
discussed in any comprehensive
textbook in organizational behavior. This
book is organized into five parts
encompassing 44 chapters. It rests upon
a foundation of cases about human
behavior in organizations drawn from a
wide variety of settings. Cases in each


https://blog.gmercyu.edu/

chapter are chosen to illustrate concepts
that fall under the particular chapter
heading, but the classification is not
rigid. Each case is accompanied by
several questions designed to focus the
student's attention upon some of the
more important issues raised by the
case. After a brief introduction to
guidelines for case analysis, this book
goes on focusing on individual cases,
structured under the general topics of
work motivation, the human element in
decision making, stresses in managerial
and professional life, and political
maneuvering in organizations. The next
two parts are devoted to cases of small-
groups and organizational behavior.
Emphasis in small groups is places upon
cases that have the most relevance for
knowledge workers, including managers,

professionals, technical and sales
personnel, while in organization behavior
focuses on bringing about changes in
organizations, yet many of these
changes are initiated at the individual
and small-group level. This book is of
value to college and university
undergraduate and masters level
courses, and in programs of
management development.

Work Motivation Amacom Books

This readable, research-based book
contains a somewhat psychological
approach that is balanced by engaging
business and management features.
Clearly presented theory is backed up by
real-world cases, discussion questions,
and experiential exercises.
Comprehensive coverage includes
organizational behaviour and
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management; personality and learning;
perception, attribution, and judgment of
others; values, attitudes, and work
behaviour; theories of work motivation;
motivation in practice; groups and
teamwork; social influence, socialization,
and culture; leadership; communication;
decision making; power, politics, and
ethics; conflict and stress; organizational
structure; environment, strategy, and
technology; organizational change,
development, and innovation. For
organizations' individuals who want to be
successful and happy in the workplace.
Organizational Fit Elsevier

The subject of personality has received
increasing attention from
industrial/organizational psychologists in
both research and practice settings over
the past decade. But while there is an

overabundance of information related to
the narrow area of personality testing
and employee selection, there has been
no definitive source offering a broader
perspective on the overall topic of
personality in the workplace. Personality
and Work at last provides an in-depth
examination of the role of personality in
work behavior. An array of expert
authors discusses the connection of
personality to a wide range of outcomes
beyond performance, including
counterproductive behaviors, contextual
performance, retaliatory behaviors,
retention, learning, knowledge creation,
and the process of sharing that
knowledge. Throughout the book, the
authors present theoretical perspectives,
introduce new models and frameworks,
and integrate and synthesize prior



studies in ways that will stimulate future
research and practice. Contributors to
this volume include: Murray R. Barrick,
Michael J. Cullen, David V. Day, Ed
Diener, J. Kevin Ford, Lewis R. Goldberg,
Leaetta Hough, Jeff W. Johnson, Martin J.
Kilduff, Amy Kristof-Brown, Katherine E.
Kurek, Richard E. Lucas, Terence R.
Mitchell, Michael K. Mount, Frederick L.
Oswald, Ann Marie Ryan, Paul R. Sackett,
Gerard Saucier, Greg L. Stewart, Howard
M. Weiss

SuperMotivation John Wiley & Sons

By providing insight on key advances
and future directions for proactivity
theory, research, and practice, this book
synthesizes what we know and identifies
what we still need to learn about
‘making things happen' at work.
Manager's Workshop 3.0 with Work

Motivation in Organizational Behavior

Pearson/Education

Showing how to "motivationally
transform" an entire organization,
Spitzer supplies a completely new
approach to an age-old dilemma,
explaining how to identify "motivators"
that exist in a company, find ways to
increase them, uncover "demotivators"--
and reduce or eliminate them--and
weave the principles of motivation into
Six core systems.

Work Motivation Psychology Press

THE BULK OF EXTANT MANAGEMENT
LITERATURE presents work motivation
from a predominantly closed-system
mindsetwith internal operations and
efficiency comprising its focal interest.
The advent of globalization and
progressively heterogeneous workforce
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call for increasingly ingenious solutions
to ever more convoluted problems of
managing modern organizations. That
reality spawned the demand to
counterpose this principally linear,
cause-and-effect view of organizational
dynamics. By engrafting its content in an
open-system paradigm, the book
commences its exploration of work
motivation with individual-level
dissection of the phenomenon and by
transitioning through the group analysis
concludes the process with the broader
environmental perspectivethus pushing
the debate on work motivation beyond
the organizational context. This
conceptual expansion synthesizes the
existing knowledge and permits a novel
outlook on work motivation through
ancillary lenses of individual and team

dynamics entrenched in cross-cultural
mosaic of globally diverse labor. With
the intent of applying the most seminal
disciplinary research, in explicitly
defined circumstances that managers
address on a diurnal basis, the book
provides a practical and salutary guide
on a path to managerial excellence.
Alive at Work Routledge

Fundamentals of Organizational
Behavior: An Applied Perspective,
Second Edition examines the behavior of
people in organizations. Topics covered
range from political maneuvering in
organizations (office politics) to the
stresses facing people in managerial and
professional positions. A conceptual
framework for organizational behavior is
presented, along with numerous case
illustrations and examples from live



organizational settings. This monograph
consists of 14 chapters and opens with
an introduction to organizational
behavior and how it is influenced by
principles of human behavior. The three
main subareas or schools of
management thought are discussed,
together with the difference between
knowledge work and non-knowledge
work; how research and theory
contribute to an understanding of
organizational behavior; and the
distinction between structure and
process. The following chapters explore
how the meaning of work relates to work
motivation, as well as the link between
work motivation and job performance;
behavioral aspects of decision making;
stresses in managerial and professional
life; and political maneuvering in

organizations. Small group behavior,
leadership styles, and interpersonal
communications are also considered,
along with intergroup conflict and
organizational effectiveness. This book
will be of interest to students, managers,
and staff specialists, as well as
behavioral scientists and management
theorists.

Organizational Behavior Vibrant
Publishers

This second edition of the best-selling
textbook on Work Motivation in
Organizational Behavior provides an
update of the critical analysis of the
scientific literature on this topic, and
provides a highly integrated treatment
of leading theories, including their
historical roots and progression over the
years. A heavy emphasis is placed on
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the notion that behavior in the
workplace is determined by a mix of
factors, many of which are not treated in
texts on work motivation (such as
frustration and violence, power, love,
and sex). Examples from current and
recent media events are numerous, and
intended to illustrate concepts and
issues related to work motivation,
emotion, attitudes, and behavior.
Organizational Behavior Taylor & Francis
A high level of employee commitment
holds particular value for organizations
owing to its impact on organizational
effectiveness and employee well-being.
This Handbook provides an up-to-date
review of theory and research pertaining
to employee commitment in the
workplace, outlining its value for both
employers and employees and

identifying key factors in its
development, maintenance or decline.
Including chapters from leading theorists
and researchers from around the world,
this Handbook presents cumulated and
cutting-edge research exploring what
commitment is, the different forms it can
take, and how it is distinct from related
concepts such as employee
engagement, work motivation,
embeddedness, the psychological
contract, and organizational
identification.

Organizational Behaviour Routledge

For more than twenty years, Edward E.
Lawler lll has had worldwide influence in
the areas of management and
organization design. This landmark book,
one of the most-cited volumes on the
topic of motivation in the workplace,



defines Lawler's basic philosophy: in
order to have effective organizations, we
must understand how to motivate and
encourage effective individual
performance. Time-tested theories have
been the basis for nearly all of Lawler's
subsequent work in the areas of pay and
reward systems, employee involvement,
organization design, and organizational
change. In his new introduction to this
classic edition, he shows how his original
emphasis on work design and reward
systems is especially relevant to the
current emphasis on creating high
performance work organizations through
new organization design and
management approaches. Lawler's
theories continue to help us understand
the world around us today, forming the
basis for many successful managerial
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practices found in today's workplace,
and continue to prove that no matter
what organization design or approach is
used, it cannot succeed if it fails to
motivate employees to perform well.
Handbook of Research on Positive
Organizational Behavior for Improved
Workplace Performance Columbus : C.E.
Merrill Publishing Company
Self-determination theory is a theory of
human motivation that is being
increasingly used by organizations to
make strategic HR decisions and train
managers. It argues for a focus on the
quality of workers' motivation over
quantity. Motivation that is based on
meaning and interest is showed to be
superior to motivation that is based on
pressure and rewards. Work
environments that make workers feel
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competent, autonomous, and related to
others foster the right type of
motivation, goals, and work values. The
Oxford Handbook of Work Motivation,
Engagement, and Self-Determination
Theory aims to give current and future
organizational researchers ideas for
future research using self-determination
theory as a framework, and to give
practitioners ideas on how to adjust their
programs and practices using self-
determination theory principles. The
book brings together self-determination
theory experts and organizational
psychology experts to talk about past
and future applications of the theory to
the field of organizational psychology.
The book covers a wide range of topics,
including: how to bring about
commitment, engagement, and passion
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in the workplace; how to manage stress,
health, emotions and violence at work;
how to encourage safe and sustainable
behavior in organizations; how factors
like attachment styles, self-esteem,
person-environment fit, job design,
leadership, compensation, and training
affect work motivation; and how work-
related values and goals are forged by
the work environment and affect work
outcomes.

Motivation in Work Organizations IGI
Global

This edited volume in SIOP's
Organizational Frontiers Series presents
the current thinking and research on the
important area of motivation.Work
Motivation is a central issue in Industrial
organizational psychology, human
resource management and



organizational behavior. In this volume
the editors and authors show that
motivation must be seen asam
Proactivity at Work Irwin/McGraw-Hill
An ambitious survey of the field, by an
international group of scholars, that
looks toward the future of person-
organization fit. Explores how people
form their impressions of fit and the
impact these have on their behavior, and
how companies can maximize fit
Includes multiple perspectives on the
topic of how people fit into
organizations, discussing issues across
the field and incorporating insights from
related disciplines Actively encourages
scholars to take part in organizational fit
research, drawing on workshops and
symposia held specially for this book to
explore some of the creative directions

12

that the field is taking into the future
Motivation and Work Behavior Routledge
This second edition of the best-selling
textbook on Work Motivation in
Organizational Behavior provides an
update of the critical analysis of the
scientific literature on this topic, and
provides a highly integrated treatment
of leading theories, including their
historical roots and progression over the
years. A heavy emphasis is placed on
the notion that behavior in the
workplace is determined by a mix of
factors, many of which are not treated in
texts on work motivation (such as
frustration and violence, power, love,
and sex). Examples from current and
recent media events are numerous, and
intended to illustrate concepts and
issues related to work motivation,
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emotion, attitudes, and behavior.

Work Motivation in Organizational
Behavior McGraw-Hill Companies

Poll after poll has confirmed that an
astonishing number of workers are
disengaged from their work. Why is this
happening? And how can we fix the
problem? In this bold, enlightening book,
social psychologist and professor Daniel
M. Cable takes leaders into the minds of
workers and reveals the surprising
secret to restoring their zest for work.
Disengagement isn't a motivational
problem, it's a biological one. Humans
aren't built for routine and repetition.
We're designed to crave exploration,
experimentation, and learning--in fact,
there's a part of our brains, which
scientists have coined "the seeking
system," that rewards us for taking part
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in these activities. But the way
organizations are run prevents many of
us from following our innate impulses. As
a result, we shut down. Things need to
change. More than ever before,
employee creativity and engagement
are needed to win. Fortunately, it won't
take an extensive overhaul of your
organizational culture to get started.
With small nudges, you can personally
help people reach their fullest potential.
Alive at Work reveals: How to encourage
people to bring their best selves to work
and use their greatest strengths to help
your organization flourish How to build
creative environments that motivate
people to share ideas, work smarter, and
embrace change How to enhance
people's connection to their work and
your customers How to create



personalized experiences that help
people feel a deeper sense of purpose
Filled with fascinating stories from the
author's extensive research, Alive at
Work is the inspirational guide that you
need to tap into the passion, creativity,
and purpose fizzing beneath the surface
of every person who falls under your
leadership.

Personality and Work Harvard Business
School Press

Bachelor Thesis from the year 2004 in
the subject Leadership and Human
Resources - Miscellaneous, grade: 1,3,

Cologne Business School Kdln, language:

English, abstract: “Organizational
Behavior - It’s all about people!” That is
how the organizational behavior class is
called at the Copenhagen Business
School, where | spent the fifth semester
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of my studies in European Business
Administration and which influenced the
choice of topic for my Bachelor’s Thesis.
Organizing people’s daily cooperation is
very important in order to ensure
efficient and effective business
operations. But coordination alone does
not suffice: employee motivation is
indispensable since a motivated staff
with a high degree of commitment to the
company is crucial for success.
Especially the front-line people, who
represent the company in the direct
contact to the customer, should not only
be well organized but also highly
motivated in order to deliver an
outstanding service, to put across the
right image and to leave a good mark, so
that the satisfied customer decides to
return and to recommend the company
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to others. In order to understand
people’s needs, expectations and driving
forces, the complex studies of
motivation have established various
theories over the past decades.
However, drawing the right conclusions
from theories which seem to be suitable
in particular work situations, and
effectively applying the results is very
challenging for the manager in charge.
This job becomes even harder in times of
organizational change, when
uncertainties exist among employees,
which might easily result in low
employee motivation. Employees’ fear of
and resistance to change is one of the
major problems when it comes to
organizational change and motivation.
Still, this difficult situation of
organizational change can become even
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more challenging, namely in times of
severe crisis when a company'’s survival
is heavily threatened.

Motivation and Work Behavior
Psychology Press

Offering a balance of research,
management examples and pedagogy,
five themes are integrated throughout
the text - globalization, diversity,
organizational change, teamwork and
ethics.

Work Motivation in Organizational
Behavior SAGE

Work Motivation in the Context of a
Globalizing Economy evolved from a
work motivation conference held in
Israel, attended by a group of
internationally renowned scholars. These
scholars were given the charge of
creating a vision of motivation research



for the 21st century. Coming from
different parts of the world, the scholars
represent a wide range of perspectives
from the very micro focus on the
individual level of motivation, through
the meso level of groups and
organizations, and up to the macro level
of culture. The authors provide an entry
to the book by summarizing several
mega-trends manifest across all of the
chapters and identifying several
emerging trends that are left for future
research.

Fundamentals of Organizational
Behavior Psychology Press

This text uses realistic case examples,
discussion questions, and self-tests to
illustrate principles of workplace
psychology. Each chapter begins by
posing a difficult work situation, which
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may be a conflict, a motivation problem,
or an issue of diversity, then goes on to
discuss principles and theories that
apply to the case, covering areas of
ethics, problem employees, and
organizational culture, as well as
neglected areas such as the physical
atmosphere of the workplace, the effects
of new technologies on workers, and
workplace gossip. Harris teaches
management at the University of
Louisiana- Monroe; Hartman, at the
University of New Orleans. Annotation
copyrighted by Book News, Inc.,
Portland, OR

Organizational Behavior John Wiley &
Sons

A critical yet accessible introduction to
organisational behaviour and work, this
book will help you understand the
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complexities of organisational life and approach and truly engage with the
evaluate modern business practices. content. Examples and 'Stop and Think'
Classic organisational behaviour topics boxes placed throughout chapters, as
such as team-working, motivation, and well as end-of-chapter case studies with
change are complemented by core accompanying questions, provide the
critical approaches such as power and opportunity for this engagement and
control, organisational misbehaviour, show how each chapter's theoretical
and health and well-being through a coverage applies in real-life business

clear three-part structure. Students are situations.
encouraged to look beyond a descriptive
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