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The Global Human Resource Management Casebook SAGE Publications
A new edition of the most popular book of project management case studies, expanded to include
more than 100 cases plus a "super case" on the Iridium Project Case studies are an important part of
project management education and training. This Fourth Edition of Harold Kerzner's Project
Management Case Studies features a number of new cases covering value measurement in project
management. Also included is the well-received "super case," which covers all aspects of project
management and may be used as a capstone for a course. This new edition: Contains 100-plus case
studies drawn from real companies to illustrate both successful and poor implementation of project
management Represents a wide range of industries, including medical and pharmaceutical,
aerospace, manufacturing, automotive, finance and banking, and telecommunications Covers
cutting-edge areas of construction and international project management plus a "super case" on the
Iridium Project, covering all aspects of project management Follows and supports preparation for the
Project Management Professional (PMP®) Certification Exam Project Management Case Studies,
Fourth Edition is a valuable resource for students, as well as practicing engineers and managers,
and can be used on its own or with the new Eleventh Edition of Harold Kerzner's landmark reference,
Project Management: A Systems Approach to Planning, Scheduling, and Controlling. (PMP and Project
Management Professional are registered marks of the Project Management Institute, Inc.)
Cases in Human Resource Management 50 Case Studies for Management & Supervisory Training
A compilation of human resource management case studies highlighting some of the contemporary
issues and practices in the major processes of human resource function. They offer experiential
learning and will spur the interest of the students, faculties and practicing managers in
understanding the various HR practices across organisations.
A case study in recruitment and selection Routledge
Readings and Cases in International Human Resource Management and Organizational Behavior, 5th
Edition examines cross-cultural interactions between people, cultures and human resource systems
in a wide variety of regions throughout the world. This is truly a Global collection. Features include: *
new readings and case studies positioned alongside trusted ‘tried and true’ readings and cases from
past editions * a companion website featuring supplemental material and teaching notes to enhance
instructors’ abilities to use the readings and cases with their students. Written to enable students to
meet the international challenges that they face every day and to sensitize them to the complexity
of human resource issues in the era of globalization, this text is a vital resource for all those
studying international human resource management.
A case study in training and development Harvard Business Review Press
Conducting business across national borders is nothing new; the Knights Templar were banking
internationally as long ago as 1135. But modern globalization processes raise different challenges,
and as the world becomes smaller and labour movements more common, an international
understanding of human resource management is essential. The second edition of International HRM
provides a fully updated and revised analysis of this important area. Its innovative, multi-disciplinary
approach allows a holistic picture to emerge in which key issues are assessed from organizational,
individual and societal perspectives. The collection is divided into three parts: the contemporary
internationalization context the management of international employees strategic issues facing
international HR managers. Supported by new research, and including work from eminent writers in
the field, this book discusses issues as diverse as the relative absence of women in international
work, the ethical merits of localization, and the context faced by organizations like the United
Nations. It is a valuable tool for all students, researchers and practitioners working in international

business and human resource management.
Turning Conventional Management Upside Down John Wiley & Sons
This case study, based on a real but fictionalized organization in the U.K., was developed to provide
resources to promote learning and understanding in the areas of recruitment and selection. It is
geared toward an undergraduate audience.
Fundamentals of Human Resource Management Lulu.com
This cutting-edge Handbook offers a comprehensive introduction to the emerging research field of
artificial intelligence (AI) in human resource management (HRM). Broadly mapping AI fields relevant
for HR, it not only considers the more well-known areas of machine learning and natural language
processing, but also lesser-known fields such as affective computing and robotic process
automation.
Managing Human Capital To Execute Strategy John Wiley & Sons
Cases in Human Resource Management provides students with insights into common challenges,
dilemmas, and issues human resource managers face in the workplace. Using a wide variety of well-
known companies and organizations, author David Kimball engages students with original, real-
world cases that illustrate HRM topics and functions in action. Each case is designed to encourage
students to find new solutions to human resource issues and to stimulate class discussion. Case
questions challenge students to think critically, apply concepts, and develop their HRM skills. The
contents are organized using the same topical coverage and structure as most HRM textbooks,
making Kimball the ideal companion for any introductory HRM course.
Global Business Driven HR Transformation: The Journey Continues (Print Edition) Routledge
Providing critical and pragmatic coverage of contemporary ideas in human resource management,
this text looks at some of the key issues and topics in the field.
50 Case Studies for Management & Supervisory Training Tata McGraw-Hill Education
Imagine a management philosophy based not upon serving a company's customers, but on serving
the company's employees. Vineet Nayar, CEO of HCL Technologies in India, has put such a
philosophy into practice with remarkable results. His "employee first, customer second" mantra has
been recognized globally as an example of organizational innovation, and was deemed a "new and
radical management philosophy" ripe for the picking in the Western world by Business Week. In this
book, Nayar himself describes his blunt refusal to treat the flesh and blood of HCL--its people--as
"human resource" or as "intellectual capital" or even as an asset like all its other assets-and how his
unique perspective led to an holistic transformation of his organization. By putting employees on top
of the organizational pyramid, he argues, your company can fully realize the value created in the
interface between customers and employees. This book leads managers and executives through the
five core aspects of Nayar's approach, demonstrating how to create a sense of urgency, overhaul
incentives and reporting structures, foster transparency in communications and feedback, provide
platforms for achievement and personal growth, and finally recognize the potential of every
individual in the organization. The "Employee First" philosophy should be the fulcrum of the
transformation journey of any organization.
Text and Cases Emerald Group Publishing
The essential book for developing and learning about European HR practice.
Exploring the Wonderland of Indian Work Force- 38 Case Studies in HR & OB with Questions and
Suggested Answers Macmillan International Higher Education
This new and engaging core textbook offers a unique line manager perspective that presents
students with HRM topics and issues that they will be confronted with once they enter the world of
work in a managerial role. It is a concise text that focuses on providing students with all they need
to know to equip them with a comprehensive understanding of the role the (non-HR) manager plays
in the day-to-day running of an organization. The author’s deep understanding and wide-ranging
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knowledge of the subject matter means that the text is firmly founded on the latest research, while
the case studies, topical and international examples, and experiential exercises that form a
fundamental part of the book ensure that theory is always clearly applied to real-world practice.This
text is an essential companion for MBA and postgraduate students who are studying modules on
Human Resource Management or Managing People but who are non-HRM specialists and do not
require the exhaustive detail found in other HRM texts. It is also suited for use alongside upper-level
undergraduate modules on these topics on mainstream business degrees.
People, Data, and Analytics Edward Elgar Publishing
Fundamentals of Human Resource Management: People, Data, and Analytics provides a current,
succinct, and interesting introduction to the world of HRM with a special emphasis on how data can
help managers make better decisions about the people in their organizations. Authors Talya Bauer,
Berrin Erdogan, David Caughlin, and Donald Truxillo use cutting-edge case studies and
contemporary examples to illustrate key concepts and trends. A variety of exercises give students
hands-on opportunities to practice their problem-solving, ethical decision-making, and data literacy
skills. Non-HR majors and HR majors alike will learn best practices for managing talent in today’s
ever-evolving workplace.
A European Perspective Excel Books India
Human resources management (HRM) has evolved in the last few years as a result of such factors as
outsourcing, work-life balance issues, globalization, increasing proportion of older workers,
generational differences, etc. As such, it is imperative to revisit past views and perspectives on
methods and practices in HRM in order to ensure that best procedures are being utilized. Cases on
Critical Practices for Modern and Future Human Resources Management offers teaching cases from
the corporate, public, and educational sectors that present critical reviews of different aspects of
HRM, its origin, role and responsibilities, functions, and the future of HRM in the context of changing
patterns of work, society, and the world. It functions as a resource that will spur future HR personnel
to become more ethically conscious managers and citizens. Highlighting important topics that
include employee wellbeing, recruitment, and retention, this book is ideal for human resources
managers, organization development consultants, small and medium enterprises, non-profit
organizations, professionals, academicians, researchers, and students
International Human Resource Management Notion Press
UGC-NET (HRM Code-55) UNIT wise Question and Answers (MCQs) As Per the New Updated Syllabus
MCQs Highlights - 1. Complete Units Cover Include All 10 Units Question Answer 2. 400 Practice
Question Answer Each Unit 3. Total 4000+ Practice Question Answer 4. Try to take all topics MCQs 5.
Include Oriented & Most Expected Question Answer 6. As Per the New Updated Syllabus For More
Details Call -7310762592
Cases on Critical Practices for Modern and Future Human Resources Management South-
Western Pub
About the book: With the rapid advancement in technology in the past few years, management
students are required to acquire all-round understanding of their respective disciplines and
specializations along with general knowledge. Case study approach in Management education is
extensively accepted these days as an important tool of teaching strategy. Practical application of
the subject knowledge is also essential and various tools are now available to acquaint the students

with critical case studies. It has progressively changed the dynamics of traditional learning
methodologies. This book endeavours to provide as much knowledge as possible on HR issues
through case studies. It is a fine compilation of 24 cases, written over years of experience of working
at sensitive areas. Out of these, three are real-life cases experienced at Tata Steel. Various HR
aspects have been covered in this book. These case studies throw light on the real-life business
situations where practicing managers face new challenges. This book would prove to be a rich
source of learning for students of HR, Management, Personnel, and of life itself.
Research in Personnel and Human Resources Management Business Expert Press
This comprehensive book offers a fascinating set of over 40 evidence-based case studies derived
from international research on work, employment and human resource management (HRM).
HRM in Europe Irwin/McGraw-Hill
This book is a compilation of case studies in the area of Human Resources Management and
Organizational Behavior (HR & OB) conforming to the standards of this common subject for the
course of Master of Business Administration (MBA) prescribed by the statutory bodies like All India
Council of Technical Education and University Grants Commission. The book consists of thirty-eight
case studies covering almost the entire gamut of the subject. The cases use characters with names
typically Indian. The narration of the cases reflects Indian culture, value systems and ethos. All the
cases are accompanied by a set of about half a dozen questions with the corresponding answers
suggested for the guidance of the teacher and student alike. The cases are so designed as to
explore the relationship of HR & OB with all the other areas of management including strategic
management.
Project Management Pearson Education
In a constantly evolving service-led Indian economy, human resources have become the cornerstone
of an organization's success. The management of human capability has become an art that has to
be understood and mastered to run a successful enterprise. Human Resource Management: Text
and Cases, 2e, explains the basic concepts of this discipline and presents cases that provide an
insight into the challenges faced by HR professionals on a day-today basis. Going beyond the
coverage of a traditional textbook, this book focuses on applied aspects of HRM, which capture the
evolving challenges in the field. The authors have used their extensive real-world work experience in
talent acquisition, and human resource development and retention to provide lucid explanation of all
major concepts of human resource management. Replete with examples and cases, this title is a
complete guide for all MBA students and HR practitioners. KEY FEATURES • Extensive coverage of
HR best practices and innovations • Sample ?ready-to-use formats' of relevant documents •
Thought-provoking chapter opening cases to set the context for learning in the text ahead •
Application cases to showcase real-world implementation of concepts • PowerPoint slides and
Question Bank for teachers
An Unfolding Case Study Review Edward Elgar Publishing
The book provides conceptual inputs and offers several case studies covering the entire gamut of
the study of Human Resource Development (HRD) catering to the requirement of managers and
students of business schools. A serious attempt has been made to cov
Evidence of Convergence? Vikas Publishing House
50 Case Studies for Management & Supervisory TrainingHuman Resource Development
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